






























































Annexure- III 

DISCLOSURES IN TERMS OF SUB-SECTION 12 OF SECTION 197 OF THE COMPANIES ACT, 2013 READ 

WITH RULE 5 OF THE COMPANIES (APPOINTMENT AND REMUNERATION OF MANAGERIAL 

PERSONNEL) RULES, 2014 FOR THE FINANCIAL YEAR ENDED MARCH 31, 2020 

Sr. 

No. 

Disclosure Requirement Disclosure Details 

Name Title Ratio 

1. Ratio of remuneration of 

each Director to the median 

remuneration of the 

employees of the Company 

for the financial year 

Mr. Bipin Kumar 

Saraf 

MD & CEO 27:1 

s2. Percentage increase in 

remuneration of each 

director, Chief Financial 

Officer, Chief Executive 

Officer, Company Secretary 

or Manager, if any, in the 

financial year 

Directors/KMP's Title % increase in 

remuneration 

Mr. Bipin Kumar 

Saraf 

MD & CEO 13% 

Mr. Amith Iyer Chief 

Financial 

Officer 

13% 

Mr. Rajneesh 

Kumar 

Company 

Secretary 

11% 

3. Percentage increase in the 

median remuneration of 

employees in the financial 

year 

-2 %. 
The median remuneration declined by 2% as the 

employee count increased from 276 as on 31 Mar 

2019 to 646 as on 31 Mar 2020 and new employee 

addition are predominantly in the lower and middle 

management levels. 

4. Number of permanent 

employees on the rolls of 

company 

646 permanent employees were on the rolls of the 

Company as on March 31, 2020 

5. Average percentile increase 

already made in the salaries 

of employees other than the 

managerial personnel in the 

last financial year and its 

comparison with the 

percentile increase in the 

managerial remuneration 

and justification thereof and 

point out if there are any 

exceptional circumstances 

for increase in the managerial 

remuneration 

Average remuneration increase for Non managerial 

personnel of the company during the financial year 

was 11% and the average remuneration increase for 

the said managerial personnel of the company was 

12%. 

Remuneration increase is dependent on AFL’s 

performance as a whole, individual performance 

level and also market benchmarks. 

6. Affirmation that the 

remuneration is as per the 

remuneration policy of the 

company 

The remuneration is as per the Remuneration Policy of 

the Company. 
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